


Amend the Domestic Relations Assistant Director to be a Domestic Relations Case Manager 
~Action~ Judge Minor moved to approve. Treasurer Miller seconded. Judge Minor requested 
this change due to having Case Managers that could move up at a later date, but it has proven 
difficult to keep Case Managers. He stated that at the time when one of these Case Managers is 
ready to be an Assistant Director, he will return to the Salary Board requesting that change. 
Commissioner Rossman questioned if the Assistant Director position should be eliminated and a 

Case Manager position be created instead. ~ Action ~ Judge Minor moved to amend his prior 

motion to temporarily eliminate the Domestic Relations Assistant Directors position and Create a 
Case Manager position. Treasurer Miller seconded. Minor yes; Miller yes; Rossman yes; Grupp 
yes; Heimel yes. 

Set the salary range for the Domestic Relations Case Manager ~ Action ~ Judge Minor moved to 
set the salary range at $13.50 - $16.00. Treasurer Miller seconded. Minor yes; Miller yes; 
Rossman yes; Grupp yes; Heimel yes. 

MOU with the Association of Probation Officers for Bonuses from the President Judge out of his 
Supervision Fund subject to approval on the Commissioners Meeting ~ Action ~ Judge Minor 
moved to approve. Commissioner Grupp seconded. Judge Minor clarified that Supervision funds 
are not taxpayer funds, but rather funds under the exclusive control of the Court. He noted that 
he occasionally transfers portions of those funds to the County General Fund, though he is not 
required to do so. He compared the funds to IV-D funds associated with Domestic Relations. 

Judge Minor stated that if funds are available, he does not believe it is unfair to evaluate 
Probation and Domestic Relations employees and reward them for quality work performed. 
Treasurer Miller expressed that there is a proper time and place to establish salaries, specifically 
during negotiations or the budget process. She stated that although these funds are not taxpayer 

dollars, they could instead be used to reimburse taxpayer dollars already spent on established 
salaries. Judge Minor reiterated that these are Court-controlled funds generated from individuals 
under supervision and are not related to salaries established during the budget process. Minor 
yes; Grupp yes; Rossman yes; Heimel yes. Miller nay. 

Additional compensation for Probation non-union staff from the President Judge out of his 
Supervision Fund ~ Action ~ Judge Minor moved to approve. Commissioner Grupp seconded. 

Additional compensation for Domestic Relation non-union staff from the President Judge out of 
the IV-D Incentive Fund~ Action~ Judge Minor moved to approve. Commissioner Grupp 
seconded. Minor yes; Grupp yes; Rossman yes; Heimel yes. Miller nay. 

ADJOURNMENT ~ Action ~ Treasurer Miller moved to approve. Comm. Rossman seconded. 
Miller yes; Rossman yes; Grupp yes; Heimel yes. Minor yes; Grupp yes; Rossman yes; Heimel 
yes. Miller nay. 
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